	DISTRICT STRATEGIC PLAN FOR Chesterfield County School District                            DATE: April 2009
Performance Goal Area:

 FORMCHECKBOX 
Student Achievement         FORMCHECKBOX 
Teacher/Administrator Quality       FORMCHECKBOX 
School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        

	PERFORMANCE GOAL:

(desired result of student learning)
	1.  The number of core academic subject area teachers who are highly qualified in the appropriate content and level as defined by NCLB by the beginning of the 2010-11 school year will be 100 percent.

2.  The number of instructional paraprofessionals in Title I schools who are highly qualified as defined by NCLB by the beginning of the 2006-07 school year will be 100%.

3.  The number of teachers who will be technology competent by the time their certificate expires will be 100% by the beginning of the 2009-10 school year.
4.  The number of Induction Contract teachers who complete the year with a successful evaluation will be at least 97% each year by the beginning of the 2009-10 school year

5.  The number of teachers on Annual contracts going through formal STEP Team evaluation who receive a judgment of “Competent” will increase from 92% in the 2003-04 school year to 100% by the end of 2009-2010 the school year.

	INTERIM PERFORMANCE GOAL:
	1.  The number of core academic subject area teachers who are highly qualified in the appropriate content and level as defined by NCLB by the beginning of the 2009-10 school year will be 96%.

2.  The number of instructional paraprofessionals in Title I schools who are highly qualified as defined by NCLB by the beginning of the 2006-07 school year will be 100% and will continue.

3.  The number of teachers who will be technology competent by the time their certificate expires will be 100% by the beginning of the 2009-10 school year.

4.  The number of Induction Contract teachers who complete the year with a successful evaluation will increase from 96% in 2008-09 to 97% by the end of the 2009-10 school year. 

5.  The number of teachers on Annual contracts going through formal STEP Team evaluation who receive a judgment of “Competent” was 100% in the 2008-09 school year.  We will maintain our goal of 100% by the end of 2009-10.

	DATA SOURCE(S):
	Personnel Records, HOUSSE Documentation, Praxis Test Scores, STEP Documentation, Teacher Certificates

	OVERALL MEASURES:

Teachers

Paraprofessionals

Technology

Induction

Annual Contracts
	Average Baseline

2005

2006

2007

2008
2009*

2010*

90%

87%

90%

50%

92%

86.2%
90.0%

99.0%

91.0%

87.0%

88.5%
100%

99%

92.0%

100%

90%

100%

100%

94%

93%

96%
100%

100%

96%

100%

100%

100%

100%

97%

100%

100%

100%

100%

98%

100%

* Represents projections of improvement
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